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We got to believe in it!

*| do not care about cynical.....
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Believe in it,

~ then Fight

Organizations that work effectively,

/ drive changes via mindset & behavior
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When Golda Meir held the office of Israeli Prime Minister,
she tried to encourage Henry Kissinger to make Israel a
top priority.

He sent her a letter which read,

‘I would like to inform you that I'm an American citizen
first; Secretary of State second; and a Jew third.”

She responded:
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Future Reality
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Support- Enablers-
Sustain O R Breakthrough

"prevent weakening or "one who makes possible"
failing, sustain ~

open recognition globally
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Hands-on
Valued

Culturally
InGerest

Learning

Opportunities Open
Experiences
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“Yes we can do” attitude -
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Its all about people
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Do we hire "Workers" or “People™? -
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Talent

vy Passionate
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» What Is our Value proposition as
Materials/Purchasing

* What does we want to provide to our organization?
= Are we supporters or enablers?




